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 Citizenship �
�
ACTIVE AND RESPONSIBLE CITIZENS who…  
make a positive contribution  to the communities in which they 
live, learn and work  
respect others  
act with integrity  
understand different cultures and traditions and have a 
strong sense of their own place in the world 
appreciate the benefits of diversity  
live peaceably and work productively with others  
challenge injustice  and are committed to human rights 
maintain and improve the environment , locally and globally 
are enterprising and able to contribute to the economic  
wellbeing of society  
take account of the needs of present and future  
generations  in the choices they make  
feel that they can change things for the better .  
�

Source:  QCA 
 
�
Brits aspire to be their own boss 
 
Almost two-thirds of Brits (60 per cent) would like to be their own boss, according to new research into 
small businesses from ACCA (the Association of Chartered Certified Accountants). The entrepreneurial 
spirit is even stronger amongst 25-34 year olds, with three-quarters aspiring to one day run their own 
company. 
 
The research surveyed 2,000 adults from across the UK about a variety of issues around small  
businesses. Despite the trend for multi-nationals and larger enterprises, people still believe that small 
businesses have an important role to play in those communities. 96 per cent of those surveyed believe 
that small businesses remain vital to their towns and cities.  

Glenn Collins, head of business advisory services for ACCA, said: "Small businesses are the lifeblood 
of the UK economy and it is wonderful to see that people have such a high regard for the role SMEs 
play within the community.  

“Running a business is seriously hard work and requires skill, dedication and drive. It is hugely  
encouraging that so many respondents – especially so many young people – aspire to be their own 
boss. This entrepreneurial attitude bodes extremely well for the next generation of business leaders."  

The ACCA survey also revealed that whilst the UK remains a nation of shopkeepers – 21 per cent said 
that running a shop would be their dream business – a whole host of other business ideas also 
emerged.  

Glenn Collins said: “Creativity is imperative in business and people have certainly been creative in some 
of their business suggestions. I’m not convinced there is a huge market for stationery for dogs, but 
space tourism could really fly!”  

The UK’s top five most creative and unusual busines s ideas: 
·  Dating service for the more mature person 
·  Pro-cycling team 
·  Canine stationery 

"Citizenship is more than a 
subject. If taught well and 
tailored to local needs, its 
skills and values will enhance 
democratic life for all of us, 
both rights and 
responsibilities, beginning in 
school and radiating out."  
Bernard Crick,  National 
Curriculum Citizenship, 1999 



LMI News   Labour Market Information for the Humber Region 

3 

            

The cleantech and renewables sectors are expected to become two of the most important industries 
for the UK economy, according to a survey of UK business leaders, commissioned by the department for 
Business Innovation and Skills.  

The survey shows that 43% of those questioned believe that cleantech will grow at the fastest pace by 
2020, followed by science and technology (20%) and media and entertainment (15%).   

Science and innovation minister Lord Drayson says: “Cleantech and renewables will play a huge part in 
helping the UK economy to grow sustainably, but we need to do more to encourage innovation in these 
and other high tech sectors.” 
 
Source: www.bis.gov.uk/ 27.8.09 
 

The Impact of the Recession on the Northern City Re gions 

ippr north’s new report by Tony Dolphin, uses detailed analysis of unemployment data to show that, as a 
general rule, those areas within northern city-regions that were left behind in the boom years have  
suffered most in the recession. It explains that the northern city regions have been hit by a ‘triple 
whammy’ effect in the recession: 

·  Unemployment has increased most in the areas where it was already highest, in part due to the  
prevalence of low value-added manufacturing in these regions. For example, between March 2008 and 
September 2009 unemployment has risen by 3.1% and 3.4% in Yorkshire & Humber and the North East 
respectively but just 2.1% in London. 

·  Certain housing-led regeneration efforts have been hit hard. 

·  Some deprived areas would be likely to be badly hurt by future government spending cuts. 

The report stresses that from now on, any reliance on a ‘trickle-down’ approach to regeneration must be 
questioned, proactive policy-making must happen to ensure that the North returns to growth and that 
people living in disadvantaged parts of the northern regions, have direct access to economic  
opportunities and benefits. 
 
Source: http://www.ippr.org/ipprnorth/publicationsandreports/publication.asp?id=706 October 2009 
 
Recruitment intentions by region (Summer 2009)   

           
 
 
 
 
 
 
 
 
 
 
 
 

 
Source: Chartered Institute of Personnel and  
Development (2009)         

Region Percentage of companies 
planning to recruit 

North   72 

Wales  69 

South  66 

Scotland       62 

Midlands       54 

 
The second edition of the Youth Tracker 
is now available – a Quarterly newsletter 
looking at how Britain’s young people are 
faring in the recession, and what we can 
do to support them. 
The aim of the newsletter is to focus on 
what the recession – and the recovery 
when it comes – mean for the most 
disadvantaged young people, particularly 
those not in employment, education or 
training. 
 
Download a copy here:  www.ippr.org/
youthtracker  
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The education and 
skills landscapes 
across the UK are 
seen as complex 
by employers. 
E v e n  w h e n 
markets are tough, 
businesses’ future 
growth will depend 
o n  t h e 
c o m m i t m e n t , 
productivity and ability of their people.  
 
That’s where talentmap  comes in.  Developed 
by a wide coalition of business organisations 
such as British Chambers of Commerce, 
Business Link, Confederation of British Industry 
and Governments, it helps UK businesses 
improve their competitiveness and productivity 
through their people. 
 
Firstly talentmap  is a simple framework to help 
employers build talent and skills in their 
business. The framework was developed by 
businesses and uses the language of business.  
It recognises the importance of engaging with the 
education at a number of levels.  
 
Secondly it’s an online tool to help employers 
navigate the education, employment and skills 
public systems and find support. It allows people 
to filter search results relevant to their industry 
and geographic location. 
 
If you work with employers, use talentmap  to: 
·   open up the skills conversation with 
employers 
·   identify what an employer is already doing, 
and any gaps in their activity 
·   show an employer where your organisation’s 
services fit 
·   signpost to other agencies who support 
related areas of the framework 
·   help research areas of support that might be 
available 
 
Visit talentmap  online at http://www.talentmap.
ukces.org.uk 
 

         
Manufacturing update October 2009   

Manufacturing output in August grew at its fastest 
rate in August since December 2007, according to 
the latest CIPS-Markit survey. 

The survey found that while the headline  
purchasing managers’ index (PMI) fell to 49.7 in  
August from 50.2 in July, output continued to rise and 
new export business stabilised 

However, new orders rose at a slower pace and job 
losses were recorded for a 16th successive month. 

David Noble, chief executive officer at the  
Chartered Institute of Purchasing & Supply, says: 
“The future picture for the UK manufacturing  
sector is still uncertain, and concerns will remain that 
the improvements seen in recent months may have 
b e e n  t e m p o r a r y  r a t h e r  t h a n  a  
sustainable recovery. Though August saw the trend 
in output build on the momentum gained at mid-year, 
the moderation in the rate of new order growth is  
w o r r i s o m e .  T h e  i n v e s t m e n t  g o o d s  
sector in part icular showed surprising  
vulnerability, as domestic and foreign demand for UK 
capital products fell back following gains in July. 

“On the back of subdued global demand coupled with 
strong competition, deflation is still a  
concern as output prices continued to fall.  
Subsequently, firms streamlined their practices and 
reduced leve ls  of  s tock .  Purchasing  
managers also reported that workforces were 
trimmed further along with excess capacity and costs, 
p a r t i c u l a r l y  a m o n g s t  l a r g e r - s i z e d  
manufacturers.” 

Source Recruiter.co.uk 
 
 
Public Sector update October 2009  
 
Public projects including the Olympic Games,  
Crossrail, defence infrastructure and ID cards could 
be hindered by a skills shortage, the  
National Audit Office has warned. 
The Financial Timesreports that said the biggest 
skills gaps are in contract management,  
commissioning and managing advisers, risk  
identification and management and business  
acumen. 
 
Source recruiter.co.uk 
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Skillsmart Retail and Retail Trust are calling on retailers to apply for seven prestigious 
retail management scholarships.  
Applications opened today for the free places at the bssa Oxford Retail Masters Forum, a 
top four-day residential retail management training course. 
Worth nearly £2000 each, the scholarships give store managers an opportunity to network 
and learn from some of the most respected experts in retail from 22-25 March 2010 at the 
Said Business School, University of Oxford. 
Anne Seaman, CEO of Skillsmart Retail said: “The Oxford Retail Masters Forum is among 
the best training courses in the country, and the opportunity to attend it for free is a dream 
come true for many retailers. Previous winners have reported having their eyes opened to 
new ideas and business opportunities, and during these tough trading conditions, anything 
that gives retailers a competitive advantage can only be a good thing.” 
 

Nigel J L Rothband, Chief Executive of Retail Trust, said: 
“Retail Trust has long recognised the need for increased 
educational opportunities for people working in retail. The 
aim of this bursary scheme is to assist aspiring managers in 
achieving their potential and fulfilling their ambitions in retail.” 

 
The course is run by the British Shops and Stores 
Association (bssa) and gives attendees the rare opportunity 
to learn from some of the leading lights in the industry whilst 

participating in exercises designed to maximise potential and showcase ability.  
 
Delegates take part in a series of lectures and seminars looking a range of topics affecting 
retail and get the chance to listen to speeches from top retail names including Theo Paphitis 
of Ryman, Alan Giles of Fat Face and Stephen Robertson, Director General of the British 
Retail Consortium. 
 
Previous scholarship winners in the past have praised the course for providing networking 
opportunities, giving practical ideas for enhancing their own businesses, and providing a 
deeper insight into both current and future challenges. 
 
Jonathan Yardley, Commercial Manager – Electricals Direct at Tesco, who won a 
scholarship last time around, said: “I learned a whole host of information in relation to retail 
trends and wider business issues and challenges. After the course I felt significantly more 
knowledgeable about the trade and market I operate within and undoubtedly this makes me 
more effective in my day job.” 
Scholarships are available to anyone who has worked in the industry for at least seven 
years but are particularly relevant for senior managers, regional managers and store 
managers. 
 
Application forms can be downloaded from the events section of www.skillsmartretail.com or 
visit www.british-shops.co.uk or www.retailtrust.org.uk for further information. 
 
The closing date for applications is 22 January 2010. 
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In the last two weeks students from across the 
United Kingdom have been testing the functionality 
of the new careers website, Delivering your future. 
The website development, which is funded by the 
Trustees of the Road Haulage and Distribution 
Training Council, will, once completed, introduce 
young people aged between 12 and 18 to the world 
of logistics and highlight the range of exciting 
career opportunities within it.  
 
The design and content of the website has been 
developed with its audience very much in mind. It 
features a range of information around these key 
areas: 
 
�  Logistics in life – this section of the website looks 
at driving, celebrities and other lifestyle interests 
that can be related back to logistics. 
�  Meet the companies – profiles a range of 
employers in the sector. 
�  Just the job – houses occupational information 
and links to careers services across the United 
Kingdom. 
�  What’s the story? – features case studies, 
including video clips showing people in a variety of 
jobs across the sector. 
�  Get the facts – provides young people with the 
low-down on the logistics industry in simple terms. 
�  Learn to earn – key advice on learning pathways 
including apprenticeships, the Diploma in Retail 
Business and relevant degree courses. 
�  Get the facts – gives students the opportunity to 
see what the industry looks like from a local 
perspective, with information about the industry in 
England, Northern Ireland, Scotland and Wales.  
�  Giving advice – in this section we have 
summarised important careers information about 
the sector so that parents, teachers and careers 
advisors can easily access the information they 
need. 
�  Additional features – games and interactive 
features – this has been a critical area of 
development. The home page draws visitors’ 
attention to "Articulated Monkeys", an addictive 
industry-related game with online scoreboard. It 
also features an animated flash based header. 
�  Visitors to the site will also be able to sign up for 
updates.  
 

 
Students from six schools and three colleges 
were asked to review the prototype website and 
answer a series of questions relating to its 
design, content and functionality. Some of the 
questions they were asked were: 
 
�  Students in Wales: Have a look at the top of 
the homepage, a button links to a page which will 
group together Welsh language pages on the 
site. Does this work well from your point of view? 
�  Students in Northern Ireland: Click on "Get the 
facts", and then "Northern Ireland" in the left 
menu. Information on this page is written 
especially for your country. Do you like this idea? 

�  Have a look at the overall website home page. 
Do you like it, does it make you want to click 
through and find out more? Please add 
comments below, thinking particularly about 
menus and navigation, images and graphics, and 
the words used on the page. 

The survey found that the majority of students 
liked the website, with 96% of respondents 
stating that the site was good, very good or 
excellent. The Welsh pupils reported 
unanimously that they liked the idea of having 
pages in Welsh and found the idea of grouping 
Welsh content helpful for Welsh speakers. And 
out of the young people from Northern Ireland, 
only one student felt that it was not a good idea 
to have content written specifically for their 
country.  

The results of the survey have now been 
analysed, fed back to the web designers and the 
required changes have been made to the 
prototype site. The next stage of the 
development is to build the website itself and add 
the remaining content.  

The careers website will be completed in 
November and will enable employers and 
careers advisors to showcase the industry to 
young people across the UK. 

 

To find out more about 
"Delivering Your Future", 
or how you can get 
involved please contact 
Lesley Broadwood at:  
 
 
 
Lesley.Broadwood@skillsforlogistics.org  
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Schools are playing their part in helping to ensure  
the future of the planet 

What is sustainable development? 

Sustainable development allows people to meet their 
basic needs and enjoy a good quality of life without 
compromising the quality of life of future generations. 

In the last 20 years, it has become clear that our 
current model of development is unsustainable. The 
negative effect our consumption patterns have on the 
environment and the climate suggests we’re living 
beyond our means.  

This means we must start to address issues such as 
the atmospheric build-up of greenhouse gasses. The 
latest projections show that by 2080, if emissions 
continue at current levels, we could be looking at 

an increase in the average summer temperature of 
four degrees – more on the hottest days  

much less summer rainfall  

more rainfall in the winter  

rising sea levels.  

The consequences for our children and grandchildren 
could be a world that is partly uninhabitable, where 
wars break out over land and natural resources. 

The Department for Children Schools and Families  
are working to improve the prospects for  future well-
being as well as in our current lives. This also means 
making sure that our actions don’t have an adverse 
impact on children in other countries. 

The UK Government, Scottish Executive, Welsh 
Assembly Government and the Northern Ireland 
Administration have agreed a set of principles that 
provide a basis for sustainable development policy in 
the UK, spearheaded by the new Department for 
Energy and Climate Change.  

 

 

 

 

 

 

Department for Energy and Climate Change 
(DECC)  

The Department brings together much of the 
Climate Change Group, previously housed within 
The Department for Environment, Food and Rural 
Affairs (Defra), with the Energy Group from the 
former Department for Business, Enterprise and 
Regulatory Reform (BERR).  

The UK Government, for the first time anywhere in 
the world, is introducing a long-term legally binding 
framework to tackle the dangers of climate 
change. 

The Climate Change Bill was published in 2008 to 
address both the causes and consequences of 
climate change. It creates a new approach to 
managing and responding to climate change in the 
UK.  

The Road to Copenhagen: In December 2009, 
Denmark will host a major UN conference on 
climate change. This is a crucial opportunity to 
agree a new global agreement to come into effect 
when the Kyoto Protocol ends in 2012. 

The Department has also set out its own 
contribution to sustainable development. 

“I can tell you with assurance that global, 
sweeping, concerted action is needed now. There 
is no time to waste. 
 
“Slowing and even reversing the effects of climate 
change is the defining challenge of our age.” 
 
- UN Secretary General, Ban Ki-Moon, launching 
the fourth assessment report of the 
Intergovernmental Panel on Climate Change 
(IPCC), 17 November 2007. 
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What this means for schools and what the 
government would like to see in place by 2010. 

The Sustainable Schools Strategy is made up of 
eight sustainability ‘doorways’. Each plays a role in 
the curriculum and campus, but can also have a big 
impact on the whole community.  

 

 

 

 

 

The 8 ‘Doorways’ 

Food and drink  

An unhealthy diet contributes to low concentration 
and performance as well as to obesity and poor 
health.  

A school that buys healthy, ethically sourced food 
can offer nutritional benefits; improve pupils’ 
understanding of food and where it comes from; 
protect the environment and support local producers 
and suppliers.  

Energy and water  

Eco-efficiency measures can help schools reduce 
their environmental impact. By reducing the amount 
of energy and water they use schools can make real 
cost savings and money can be channelled back into 
the school. 

Sustainable Schools can showcase energy 
efficiency, renewable energy use and water 
conservation to pupils and the whole community. 

Travel and traffic  

During term-time, cars on the school run account for 
16 per cent of early morning traffic and a measurable 
increase in pollution near schools. Being driven to 
school reduces the amount of exercise a child gets 
and makes them less road safety aware.  

Car sharing and public transport can help with 
congestion and pollution; while walking or cycling 
boost fitness, increase concentration and help 
children form positive habits for life. 

 

By March 2007, 14,063 schools in England (56 per 
cent) had an approved Travel to School action plan 
in place. It’s hoped that all schools will have a travel 
plan by March 2010.   

Purchasing and waste  

By adopting a ‘reduce, reuse and recycle’ approach, 
and by using local goods and services of high 
environmental standards, schools can reduce costs 
and support ethical markets in their communities. 

Buildings and grounds 

A well-designed and cared-for school provides an 
excellent teaching and learning resource for staff 
and pupils.  

Sustainable design principles, technologies, interior 
furnishings and environmental management not 
only bring physical benefits for a school, they 
provide working examples of sustainable living that 
can inspire teachers and children. 

Inclusion and participation  

Schools can promote community cohesion by 
creating an inclusive, welcoming atmosphere that 
values everyone’s participation and contribution, 
and challenges prejudice and injustice. Pupils are 
instilled with a long-lasting respect for human rights, 
freedoms, cultures and creative expression. 

Local well-being 

With their central locations, facilities and extensive 
networks schools can act as hubs of learning and 
catalysts for change in their local communities. 
Focusing on local challenges and finding solutions 
to them gives pupils the opportunity to learn and 
develop real-world skills and helps to strengthen 
local relationships.  

Global dimension 

Growing interdependence between countries 
changes the way we view our world, including our 
own culture. Schools can respond by developing a 
responsible, international outlook among their pupils 
on global challenges such as poverty and climate 
change 

 
 

Continued…. 
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In September 2007 the Humber Apprentice Panel (HAP)  was formed, the panel has 
been made up of a diverse group of  Apprentices from across the sub-region.  
 

T he pane l  g i ves  Apprent i ces  t he  chance t o  d iscuss  t he i r  
experiences as Apprentices and have their voice heard, with input to the Yorkshire and 
Humber Regional Learner Panel and National Learner Panel. It gives Apprentices the opportunity to  
gain more confidence in discussing their futures and will help them to develop better  
communication and debating skills.  
 

The panel also help complement the work of the National Learner Panel and the Yorkshire &  
Humber Regional Learner Panel. The Humber Sub-Regional Panel is made up of six Apprentices' from 
across the Humber sub-region.  
 

HAP is the only Apprentice only learner voice mechanism in England, if you are an Apprentices from the 
Humber sub-region and want to have your say on the latest Apprenticeship topics and make a real  
difference for current and future Apprentices contact Dave on (01482) 638508  
alternatively e-mail dave@cflhumber.org.uk or visit our website at www.humberapprenticepanel.co.uk  
 
“The Humber Apprentice Panel has helped me to develop as a person, I am now more able to speak in 
large groups confidently and I am able to structure my sentences and points appropriately for who I am  
talking to.  Being involved in HAP has been a fantastic experience, I absolutely love it when we get key  
decision makers to a meeting and have the opportunity to pull apart new policies to feedback to them what 
we think.  It has shown me that as an Apprentice, I have a right to tell the people making decisions what 
could be better or what shouldn’t be changed and that sharing my views and experiences can make a 
change to how Apprenticeships will be for future learners. 
 
Overall, whilst being in HAP I have met some fantastic, dedicated people, attended some overwhelming 
events and been involved in shaping the future for the next generation of learners, I don’t think anything can 
top that.” 
 
Lucy Atkinson (Vice Chair of HAP) – ICT Apprentice wi th Hull Training 

Continued  
 
Local examples of work in schools  
 
Having a Wind Turbine and an Allotment 
Setting up an Eco Club 
Selling jewellery sourced from the Rainforest 
at a Christmas Fayre 
 
Are you an Eco School? 
 
For further information about sustainable 
development and for ideas, contact Natasha 
Dawson  
- email natasha.dawson@eastriding.gov.uk 

The Future of Yorkshire and the Humber-  
Monograph from The Smith institute 
 
‘Yorkshire & Humber is one of England’s largest and 
most dynamic regions, boasting first-class universities, 
a mix of old and new industries, beautiful countryside, 
and vibrant cities and towns. The region has attracted 
considerable investment in recent years, and its econ-
omy has grown to over £80 billion – as large as that of 
Scotland. Although the pace of change has slowed 
since the credit crunch and there remain difficult chal-
lenges ahead (in skills and transport, for example), the 
region maintains its strong identity and its sense of 
ambition and purpose, as shown by the essays in this 
booklet’. 
 
http://www.smith-institute.org.uk/publications.htm 

STOP PRESS: New integrated Yorkshire & 
Humber strategy launched with its own 
website so you can check progress. 

        www.yhstrategy.com/irs 

 �����	���!�����������	�
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Retail businesses: A perspective 
 

Around 31,000 people in the Hull and Humber Ports City Region are employed in retail, contributing £970 
million to the city regional output or the value of goods or services produced. Employment in  
retail is projected to stay relatively stable over the coming 10 years, whilst output is projected to  
increase by around 25 percent. This is behind the projected national increase of 29 percent in output over the 
same period1.  There is a seasonal and part time nature to many of the jobs in this sector. There has been a 
large amount of restructuring in this sector in recent years, with notably the St Stephens leisure and retail de-
velopment in the centre of Hull but also evidence of popular national supermarket chains like Sainsburys, 
Tescos and Asda reinvigorating their presence locally. 
 

Confidence has fallen due to recession, resulting in a reluctance to spend by both businesses and the  
consumer, particularly on high-end products. This, compounded by rising energy prices and a lack of  
access to finance, has brought about the decline of many national and local retail businesses.  
 

In the city region, the most reported impacts of recession affecting the retail sector have been on losses at 
highstreet chain stores and of Hornsea Freeport entering administration. However, it’s worth mentioning that 
some retailers have flourished during recession. Low budget food retailers have seen significant rises in 
trade, whilst Tesco have continued to create significant numbers of jobs in the city region.  
 

The VAT reductions announced by the Government a year ago were an attempt to soften the effects of  
recession on retail, but the confirmation in the pre-budget report this month that VAT will return to 17.5  
percent on 1st January 2010 has significant ramifications for high end retailers, particularly in light of the  
potential revenues to be gained from the January sales.   
 
1Regional Econometric Model, September 2009, Experian  
 
Source: Dominic Chapman, HEP Dec 2009 

 
 
Perhaps unsurprisingly, there is often a mystique 
around LMI, together with a lack of confidence in 
locating, assessing, understanding, manipulating, 
interpreting and using it. Interpreting sources and 
reconciling the data to predict future labour market 
trends is a complex activity, requiring particular skills 
and competencies. Without these competencies, it is 
hard to transform labour market information into 
more useful labour market intelligence and so, 
effectively support career choices and decision 
making. The freely and publicly accessible online 
learning resource (http://www.guidance-research.
org/lmi-learning)  has been developed to address this 
need and support IAG practitioners in building the 
skills and the confidence to use LMI as part of 
effective practice. 

 

The Humber EBP has launched a major 
new Employability Skills Programme 
designed to develop the qualities, attitudes 
and behaviours that  underpin 
Communication Skills, Problem Solving, 
Team Work and Creative Thinking.  It 
comprises a series of short activities to be 
delivered to groups before they go out on 
Work Experience (although it could also 
be delivered as part of a Personal 
Development/Life skills Programme) to 
give learners a deeper understanding of 
the skills they need to practise on their 
placement.  These are the skills that have 
been identified as valuable by employers. 

Contact: lindy.swalwell@eastriding.gov.uk 

 

Check out these useful resources available to schoo ls! 

�������"������	�
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New store to fill Woollies breach 

HULL'S former Woolworths is to reopen as a fashion 
and homeware store. 
The 13,000sq ft shop, in Prospect Street, city centre, 
has stood empty for 11 months. 
 
But now family fashion retailer Ethel Austin and its 
partner Au Naturele, which sells home wares, are 
moving in to the vacant lot. 
 

The store is likely to open in 
mid November, although no 
date has yet been set. 
A spokesperson for Ethel 
Austin and Au Naturele said: 
"I cannot confirm exactly 
how many jobs will be 

created by the store, but we opened a store of a 
similar size last week and 25 people were given jobs. 
 
Millets, in King Edward Street, is closing down as part 
of a nationwide streamlining process by the camping 
store. The Beverley branch of the shop will remain 
open. 
 

Ten staff are affected by the closure, the majority of 
whom will be redeployed at the Hull Blacks store. 

Meanwhile Clarks, also in King Edward Street, is set 
to close at the beginning of next year. However, 
William Hill is about to open in a unit in Prospect 
Street, which has been empty for more than two 
years.  Numerous fireworks shops and festive stores 
are opening up around the city. 

Source: humberbusiness.com 31.10.09 
 

Concerns over future of P&O Ferries  

Speculation is mounting over the future of P&O 
Ferries after it was revealed its Dubai-based owner 
has been badly hit in the country's property crash. 
Dubai World, a Government-owned conglomerate, 
has asked its creditors for a six-month stay on its 
debt repayments and has recruited accountancy firm 
Deloitte to restructure its business. 
 
Dubai World also owns DP World which bought P&O 
Ferries for £3.3bn in 2005. 
 
Source: : humberbusiness.com 26.11.09 

�����
�
Jobless figures at 12-year high 
 
Unemployment in Hull has risen to its highest 
level for more than 12 years, figures out today  
reveal. 
 
According to the Office of National Statistics 
(ONS), the number of people claiming Job 
Seekers Allowance (JSA) in the city grew to 
13,843 in the last three months. 
 
The figure represents a 0.4 per cent increase 
on the previous three months – from April to 
July. 
It is the highest figure since January 1997. 
 
Unemployment figures in the East Riding of 
Yorkshire remained almost constant, however, 
with just a 0.1 per cent increase in claimants. 
 
Source: humberbusiness.com 11.11.09 
 
 
 
Call centre Res-Q to create 200 jobs in Hull  
 
THE friendly nature of people in Hull has 
helped the city land 200 new jobs. 
Call centre operating firm Res-Q, which  
already employs about 170 people in Carr 
Lane,  announced the creation of the jobs after 
landing a six-figure investment sum. 
 
It intends to use the money – a total of 
£465,000 acquired from regional development 
agency Yorkshire Forward – to expand its new 
operation at the Maltings in Silvester Street, 
city centre. 
 
It has already created 50 positions at the site 
and the rest, which includes phone operatives, 
centre managers, HR professionals and other 
support staff, will be created over the next two 
years. 
 
Source: humberbusiness.com 20.11.09 
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Around 150 workers have finished their final shifts at the Northern Foods factory in Kingston upon 
Hull, following the news in May 2009 that the Leeds-based firm will be closing the site. The site is 
set to close on 30th October 2009, resulting in a total loss of 350 jobs. 

 
45 jobs have been created at Kingston Retail Park in Kingston upon Hull, with the arrival of two 
new stores to the site, Mamas & Papas and Hobbycraft.   
 
Source: HEP Market Intelligence Bulletin 10 
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Teeside steelworks plant to be closed  

CORUS is to close its plant in Teeside next month at a cost of 1,700 jobs. 

The Tata-owned firm has been trying to sell the Redcar plant, which  
specialises in TCP and slab making, but has now made moves to mothball 
the site. 

Reports indicate staff were told earlier today. 

It is not known what impact the closure will have on Corus in Scunthorpe. 

Tata announced earlier this week the Scunthorpe site would take on the Indian firm's  
branding in 2010. 
 
Source: humberbusiness.com 4.12.09 
 
 
Unemployment figures released for North Lincolnshir e 
 
THE unemployment count in North Lincolnshire increased by three in the past month. 
 
Figures released by the Office of National Statistics showed 4,830 people in North  
Lincolnshire claimed the Job Seekers' Allowance in October, up from 4,827 in September. 
 
It is the first increase in the region since May but figure is well short of the unemployment high of 
5,079 reached in that month. 
 
Source: businesshumber.com  11.11.09 
 
Job Losses and Gains 

Around 40 jobs are at risk at the North Lincolnshire AWS Eco Plastics recycling plant, following a fire 
at the site in August 2009. A consultation process is currently underway regarding the potential job 
loses. The consultation period is due to end in November 2009. The firm have stated that they may 
be recruiting, once the sorting lines are operational again, which is expected to be in April 2010. 

UPVC double-glazing windows manufacturers, Highseal Windows Ltd, based in Scunthorpe, North 
Lincolnshire, has entered administration this month, resulting in the loss of 60 jobs. A skeleton work-
force will remain on site, to fulfill existing orders. 

Source: HEP Market Intelligence Bulletin 10 
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Seafood firm's Grimsby branch to close 
 
THE Grimsby branch of one of Britain's leading privately-owned seafood companies is 
to close. 
 
In a meeting this week, 10 staff from Scotprime Seafoods – the wholesale division of 
Seafood Holdings Limited – were told they will lose their jobs by the end of the month. 
 
News of the closure of the site, on Wharncliffe Road, on Grimsby Docks, was 
confirmed by managing director Paul Gower. 
 
He said: "Unfortunately we have been forced to close our wholesale division in 
Grimsby in order to concentrate on our core business of supplying the catering trade. 
 
"Scotprime was the was the least profitable part of our business and we were no longer 
able to make our margins. 
 
Source: businesshumber.com  19.11.09 
 
 
Five-year plan for prosperity 
 
A MULTI-MILLION pound scheme to transform Grimsby Town Centre has been given 
the thumbs-up from traders after being approved by North East Lincolnshire Council. 
Business-owners from Freshney Place and surrounding shopping precincts gave their 
blessing to the plans after viewing a 123-page document outlining the scheme at the St 
James' Centre. 
 
The development will start with a five-year first phase. 
Projects thought to be achievable in that time include the 
transformation of: 
Riverhead Square. 
St James' Square. 
Cartergate 
Station approach. 
Alexandra Dock West. 
 
The plans, produced by Leeds-based company EC 
Harris Built Asset Consultancy, are said to address the area's weaknesses, including a 
lack of leisure and culture attractions, weak employment and the negative perception 
of many local people. 
 
Source: businesshumber.com  18.11.09 
 

Image source: http://www.grimsbytowncentre.co.
uk/gallery.html 
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60 jobs go at Beverley container firm 
 

A Beverley-based firm which makes containers has gone into administration with the 
loss of more than 60 jobs. 

Yorkshire Marine Containers Ltd (YMCL) called in administrators earlier today 
following a drop in orders. 

A total of 66 people have now been made redundant while 25 staff members have 
been retained to fulfill existing orders. 

Source: businesshumber.com  6.11.09 

 

Job losses at Thresher (Thresher) 
 

Up to 11 East Yorkshire employees of drink retailers Thresher and The Local could be 
made redundant, after the firms’ parent company was taken into administration. 

Source ER News 2.11.09 

 

Spring Garden Centre benefits from £750,000 investm ent 

20 jobs have been created in the East Riding of Yorkshire at the 
Spring Garden Centre.  

A further 10 Jobs have also been created at Ultimate Packaging, 
North East Lincolnshire, with the installation of a new printing 
press on site. 

30 jobs will be created in Beverley, East Riding of Yorkshire, following the news that 
Italian food chain restaurant company ASK will be opening an outlet in the town. The 
restaurant is expected to be open before Christmas 2009. 

Source: HEP Market Intelligence Bulletin 10 
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Professional Development Diary Dates 

 Date:  Thursday 25th Feb 9am-3pm 

 Venue :  Learning Centre, Willerby Hill, Willerby 

 Target :  KS3/4, 6th Form Colleges, FE staff and Careers Advisers  
involved in the Society, Health & Development 14-19 Diploma. 

 Purpose:  To investigate and understand Mental Health issues, with  
specific focus on Communication & Partnership Working, 
Safeguarding Vulnerable People and Addressing Needs. 
(Level 2, Topics 2, 3 and 5) 
 

 Contact  Barbara Miller at barbara.miller@eastriding.gov.uk. 

Monday 15 February 10 café scientifique  

From Stem Cells to Sperm Cells 
Karim Nayernia  trained in Germany as a 
molecular biologist, working on germ cells and 
cancer cells, moving to Newcastle University in 
2006 as Professor of Stem Cell Biology. Karim will 
talk about how it is possible to use stem cells to 
create sperm in the laboratory, with the aim of 
understanding the biology of male infertility.  
Monday 1 March 10 café culturel  

Are Poets Still the  
‘Unacknowledged Legislators of the World’? 
What place does poetry have in our contemporary 
world? And what role do poets have in society? 
Are they still the ‘unofficial legislators’ as Shelley 
suggested in 1918? Join Mark Robinson  who will 
speak on the subject from his position as both a 
poet and as the Executive Director of Arts Council 
England, North East. 
Monday 15 March 10 café scientifique  

Putting Your Head Through the Screen  
Pervasive networks, easy access to the internet 
and social network tools like Twitter, Facebook 
and Seesmic are blurring the boundary between 
being online and being offline, while geolocation 
tools mean your friends – and stalkers – can track 
you in the real and the virtual worlds. Technology 
guru Bill Thompson  will ask what implications this 
has for our sense of identity, and how can we 
know who we are when many of the people we 
spend our time with are only electronically 
available? 

 
Monday 18 January 10 café culturel  

The Optimist 
When the financial world fell to its knees, Laurence 
Shorter  believed things had become as bad as they 
could get. ‘The word optimism seemed exhausted, 
misunderstood, fallen on hard times, associated with 
all the wrong things – Americans and Tony Blair.’ 
Following this revelation, Laurence spent three 
years talking to genuinely optimistic people for his 
book, The Optimist. If listening to the Today 
programme makes you want to stay in bed it may be 
time for you to join the counter-revolution and sign 
up for Shorter’s Manifesto for Optimism.  
 
Monday 1 February 10 café politique  

Is Formal Education Enough?  
Does our education system set us up for what life 
throws at us? Tony Jeffs  teaches community and 
youth work at Durham University. He argues that 
informal education is just as important as our 
schooling and that as a society we should consider 
taking more responsibility for the future of our young 
people. Jeffs believes that instead of harbouring 
negative attitudes towards young people, if we took 
a lead from our European counterparts, including 
raising the school starting age and improving youth 
provision for young people, we would reap 
enormous benefits for society as a whole.  
 

 

Interesting Events @ Urban Café Dance City Newcastle 


